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Due to the COVID pandemic, there is uncertainty about the benefit of higher education in promising well-paired occupations.
The shift from hotel operation to hotel management is a good start but DTC can be the leader in raising compression of
the newly graduated in the field.
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Concerning the lower score of the tourism department, the impact and the challenge of our tourism, and the negative

perception of the tour guides and tour operators which cannot guarantee employee welfare.
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The excellent student and operational management of the college may link to the trade-off of workload staff duties which

is @ major obstacle to attract and retain faculty members and staff. Thus, Work-life balance is needed for staff program.
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